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ABSTRACT: The technological developments in recent decadestlae phenomenon of globalization has led ingbihst and
specialists around the world to seek the competertbiat every citizen of the Planet needs in a@artegrate successfully into the
social life in a “knowledge-based economy that woahsure economic development, better jobs andegreacial cohesion”.
(Presidency Conclusions ... Lisbon European Coud8i24 March 2000, paragraph 26.)

Competencies are, theoretically speaking (Key Caemoges for Lifelong Learning - A European Refektamework, November
2004, Working Group B “Key Competencies” Implemgiota of the “Learning and Training 2010 work pragn, European
Commission) a transferable multifunctional packadeknowledge, skills and attitudes that all indivédds need for personal
fulfillment and development, social inclusion amd finding a job. They must be developed at the @tbmpulsory education and
must serve as a foundation for learning as pditadéng education.

Amid the transformation of economies of developedntries into service economies (from the ‘80sgréhwere growing concerns
about adapting the theories on employment systemdador market (bearing a strong “industrialistipirint) to the tertiary sector.
As the South-West region of Romania was (andrstifiains) a mono-industrial area, and the educati@orj was strongly focused
(and still is) on competencies specific to thisdfjeve need to redefine it in order to find viabtdutions for integrating the youth in

the county, based on the acquisition of knowledgkskills adapted to the period we are going thhoug
KEYWORDS: labor market, modern learning methods, competsnalesorption young, Gorj education

1. INTRODUCTION

By 2020, the European higher education space vellan
essential contribution to creating a Europe of kieolye,
which is extremely creative and innovative. Faceith vihe
challenge of an aging population, Europe can aehibis only
if it fully develops the talents and capabilitiefsadl its citizens
and initiates them in the process of lifelong léagnand in
widening participation in higher education (Statieel ministers
responsible for Higher Education, Leuven and Lomnlat
Neuve, April 28-29, 2009 under the Bologna Proc320 -
European Higher Education Area in the new decafijce
2009, the European higher education system is dadis
greatest challenge, due to the emergence of newrtypjities
of globalization and technological development witlew
suppliers, with new student quota and new typdearhing.
Therefore, there is need for the emergence of nmoldarning
methods, which would help graduates develop
competencies they need in the labor market and hihiit!
help them become active and responsible citizens.

Employment, a basic component of human development,

remains one of the most sensitive issues of sqcitity
harmonization of economic performance and competitss
criteria with the equity and social justice leadstmultitude of
problems that need comprehensive solving.

Starting from this goal, the labor market accunadat
significant social tensions in the context of arcederated
restructuring process and erosion of job security.

The changes in the overall structure of populakigrsex, age,
living environments, education level, which toolgs over the
past decades, together with the phenomenon of uogmpnt
caused a reduction in numbers and proportionseoéthployed
population. Accordingly, the employment structureash
undergone significant changes with the start of fhtiocess.
Some structural changes are relevant and beneficighe
present society (such as achieving a modern steictd

employment) others are more confusing, atypical
counterproductive, but the background where thdwmmges
occur, namely the economic downturn, remains ungéen

In Romania, the transition to a flexible structuoé the
economy, with a tertiary sector able to integratarge part of
the population that is made available from the sdaoy sector
in particular, takes time but is absolutely necessecause it
is an objective trend that reflects the level ofiseeconomic
development of a country. The economy restructuhag not
yet ended; it produces many negative social effectsthe
south-west of the country in the region of Oltenihe
restructuring of the energy sector will continuegenerate an
increase in unemployment, which will probably belyon
partially reabsorbed by the overall economic recpvén
addition, the restructuring of agriculture will issa significant
labor force still maintained in a survival agricultl system,
due to the lack of opportunities in the city andti® non-

the agricultural economy.

The evolution of employment is influenced by seléaators:

e on the one hand, the foreign investment flow wikate
new jobs and small- and medium-sized enterpriséishave a
positive contribution to the occupancy rate grovgrticularly
reflected as non-wage labor (employers, self-engioy
freelancers etc.);

e on the other hand, further restructuring and pizeion
will lead to pressures on employment, generating lagoffs.

We should also highlight the fact that, even if iaglng a
relatively high economic growth, the job market nraynain

! “Occupational Mobility and Flexibility of Human Reurces -
the Premise of Improving Employment in Industryftice
published in the “Management & Marketing” magazine,
authors, Anca Borza, Mirela Popa and Codruta Osoian
“Babes-Bolyai” University of Cluj-Napoca
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strained, mainly because of the structure by agel an Maximum efficiency in human

occupations of the labor supply, which is not idaitwith the
economy demands The mismatch between the supply and
demand for labor is the effect of formative and cadional
causes, finally resulting in lower employment. Fe@ample,
the process of mass privatization of Romanian prit&s has
led and will lead to a series of actions of reeaging,
retrenchment, extension, shifting or dissolutiorunits, at the
same time providing valuable information on theati@n and
liquidation of jobs in industry and in the overatonomy.
With the weakening of occupancy rates, some busisestors
create jobs, while others are losing. Thus, the ufaturing
industry, constructions, hotels and restaurantanstorts,
health and social care have reduced employmentlewhi
agriculture, real estate, public administrationnlbag and
financial activities, trade, etc. have increased it

The industrial restructuring that took place afté®0 and that
continues today in underperforming sectors, didamy mean

a significant reduction in the number of jobs, o the
emergence of qualification requirements to effediivuse new
technologies, introducing the reconfiguration otggations,
and the creation of new professions.

The appearance and disappearance of qualificatelated to
the extensive changes in the content of occupatiand
qualifications are particularly notable. If in ti&J member
countries it is considered that every year, abd lof the
qualification stock is being renewed, in Romankas fprocess
is more comprehensieThus, the prolonged transition and
economic recession, the structural adjustment,ctienge of
relationships between different sectors (activities the
economy generate an ongoing process of renewal
professions/occupations, of the knowledge
restructuring. Therefore, new occupations and ificetions
arise and the occupations and qualifications aedulvefore
lose their importance. Some of them disappear (gini
occupations, for example), while for others, themdad is
strongly compressed (occupations and qualifications
metallurgy, petrochemical industry, some manufaatur
industry sub-branches etc.).

Sometimes the occupations and qualifications armtaiaed,
but with the development of society, the relatiopdhetween
knowledge and work habits change. However, knowihthis,
it is difficult to say how many of the old qualifitons and
physically and morally worn and how many remairidral
MAXIMUM EFFICIENCY - A RESULT OF THE
ACQUISITION OF KNOWLEDGE, SKILLS AND
COMPETENCIES AMONG INDIVIDUALS; THE
CURRENT STATE OF INTEGRATION OF YOUTH
FROM THE COUNTY OF GORJ

® The reasons that determine a process or anotherrirs of
employment may be: economic reasons (recessiam;tstal
adjustment, structural deficits and imbalances,eiitance,
etc.); institutional (deficiencies in the labor fetr legislation,
the functionality of scanty labor market institutty the
institutional capacity of each of the social actoetc.);
educational/formative (competency and qualificatitevel
adapted to the new requirements, skills and behgyyisocial
(insecurity of employment income, size of incomplaeement
in case of unemployment, the sharp decline in asicly
power, etc.), and last but not least, the methodsrianaging
labor market and human resources in general
measures/passive measures relationship, supporting
creation of new jobs, unemployment mitigation measwtc.).
4 (*** 1997, p. 57).

® Sutaru, 1996, p. 26

resource exploitatios i
achieved when human training, skills and aspirati@are
correlated with the requirements and conditionerefi by the
workplace. Under these conditions, the school anéepsional
orientation is a necessity paramount for improvitie
employment of human resources. A prerequisite fan o be
able to exploit his employment potential is to rin the labor
market the resources, qualification and skills negliby the
economic and social activity. Although it is extreyn
important that people should be oriented and tdhiioe jobs
demanded in the labor market, their aspirationgdaseand
skills should not be neglected either. The jobatrsjobtained
are rarely in accordance with people's wishes aadtigally
there are very few jobs where people go to workplapVe
often talk about “the need for social and profesaio
integration” (especially the young), without raiginthe
question of “job adaptation to the people's netdsi a
competitive market, workers are basically free hoase their
work place and type of activity, just as the consuis free to
choose between different goods and services alaifabsale.
Although the range and variety of labor employmectivities
have increased, employment opportunities for therage
worker did not follow the same trend. In a deprdskbor
market with high unemployment, which market is esgnted
by the current trend, few companies will be hirinand
workers, far from being able to choose jobs thalythgree
with, may have no alternative but to remain in ithairrent
positions. Workers who “sell” their labor force drantically
concerned with finding jobs, while employers whauyb it
may choose to be picky (because of excess laboplsup

ofcompared with demand).
systemLabor employment policy took the form of an uneasy

compromise between the explicit goal of ceasingrfaial
support of the state enterprises that registeréditdeand the
political pressure aimed at avoiding massive layo#ind
widespread unemploymént

Over the years that followed 1990 and especiallyrdoent
years, coupled with the crisis that covered theldydhe most
striking and the most alarming process in terms of
employment, was the sharp and continuous decline in
employment.

The massive decline in employment is attributed the
economic failures registered. With them, the volumog
employment decreases, the occupancy rate is redyobd
security becomes fragile, and the finality is nothelse but the
chronization of unemployment.

Even so, Romania is a country with high employment
potential. In late 2004, the population of workiage (15-64
years) represented about 15 million people (69.3%otal
population), an active population of 9.5 millionopée, 8.7
million people employed and 799 thousand unemployed
people. Romania's target for 2010 was an occupaaiey of
70% (60% among women and 50% among the elderly®. Th
rate of early school leavers must not exceed 10%gamt 85
percent of the 22-year-old people should have cetegdl the
courses at a school, and 12% of the population Idhou
participate in adult training courses. Accordindtte European
Commission data, in 2005, Romania had an occupeateyof
more than 57%, compared to the European averagé3of

® Occupational Mobility and Flexibility of Human Raesces -

(activethe Premise of Improving Employment in Industryfttice

published in the “Management & Marketing” magazine,
authors, Anca Borza, Mirela Popa and Codruta Osoian
“Babes-Bolyai” University of Cluj-Napoca
" (Barr, 1994, p. 11)
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percent, an unemployment rate of 7.7% and a lormg-te
unemployment rate of 4.4%. Also, the occupancy amt®ng
people between 55 and 64 years is over 39%, whieBU
average is 42.5%.

However, the direst situation is recorded for adtdtining:
while in 2005 the percentage of professional trajnamong
the Romanian population was 1.4%, this percentdgmild
have reached 12% by 2010. The European Union tiend
get, by 2013, as close as possible to full occupaate by
increasing the supply of jobs and their qualityjckhwill lead
to quality and productivity at worklt should also be acted on
vulnerable groups (young people leaving the edonatystem,
women, elderly and disabled people) to attract ratain them
in the labor market. To achieve these goals, In720@13,
Romania received and will receive over three hilliuros,
namely 20% of the total EU money for human resarce
development. The money from the European Structeuald
(ESF) should be invested in programs of lifelongriéng, of
adaptability in companies, in active employment suees,
particularly among the rural population or in ediara for
developing a knowledge-based economy.

According to the press release dated October 50 201the
National Institute of Statistics in respect of eayphent and

areas). ILO unemployment rate was the highest ¢2p&mong
young people (15-24 yeaty)

In order to emphasize the individuals' integraiito the labor
market, | will describe a situation that existstle county of
Gorj, which is also reflected in the data issueadRomania.

In the county of Gorj, a county with a high monachistrial
degree of development, the labor force occupanty oser
time is as follows: according to the specific iratmrs
published by the County Agency for Employment ofrjGthe
total population on February 28, 2011 was 380,0&dpte, of
which 250,300 were available labor resources; théve
civilian population is 154,000 and the employed ilizia
population was 139,229 people; of which 80,100 ewygx¢s
and 14,771 unemployed, which formed 9,59% of the
unemployment raté

As regards the evolution of unemployment in the ntpuof
Gorj during 1991 - 2011, we can see a fluctuathegd, trend
that showed both increases and decreases from eae ty
another, but for the past three years, we can satight
decrease in the number of unemployed (Table 1).

Table 1. Evolution of unemployment in the county of Gorj
during 1991 - 2011

unemployment in the second quarter of 2010, it néed an
occupancy rate of 60.1% of the working age poputa(il5-64

years) and the unemployment rate was 6.8% ILO rfiatéonal

Labour Office}’. The occupancy rate of 20-64 year-old

population was 64.8% at a distance of 5.2 percenfmants

compared to the national target of 70% set in thetext of
Europe Strategy 2020. In the second quarter of 201(
Romania's active population was 10,185,000 perszinghich
9,488,000 people were employed and 697,000 peopile (by
the ILO’s definition) unemployed. The economic degency
ratio (humber of inactive and unemployed people p@d0
people employed) was 1262%., higher for the femaesqns
(1589%0) and for those in the urban areas (1327%ke T

Year Unemployment Year Unemploymen

rate (%) rate (%)

31.12.1991 1.2 31.12.2001 10.1
31.12.1992 2.7 31.12.2002 10.1
31.12.1993 4.1 31.12.2003 8.9
31.12.1994 3.1 31.12.2004 7.8
) 31.12.1995 3.8 31.12.2005 9.3
31.12.1996 2.3 31.12.2006 8.7
31.12.1997 9.8 31.12.2007 5.5
31.12.1998 13.2 31.12.2008 7.3

31.12.1999 14 31.12.2009 10.95
31.12.2000 12.9 31.12.2010 9.62
28.02.2011 9.59

activity rate of working age population (15-64 y®amas
64.8%. The occupancy rate of working age populafids64
years) of 60.1% had a higher level than the onethia
corresponding quarter of the previous year (0.Scqmnge
points) and than the previous quarter (3.1 pergentaints).
As in the previous quarters, the occupancy rate higiser for
men (67.1% vs. 53.2% for women) and for people uralr
areas (63.7% vs. 57.6% in urban areas). The yotthpancy
rate (15-24 years) was 25.8%. ILO unemployment o&t&:8%
is declining compared to the previous quarter (§.1&n0d
higher as compared to the corresponding quarterthef
previous year (6.3%). By gender, the differenceneen the
two ILO unemployment rates was 1.1 percentage pginB8%
for men vs. 6.2% for women), and by residentialaarg.9
percentage points (8, 6% for urban areas, vs. 4of%ural

8 National Institute of Statistics - Employment rate
employment in Romania, accessed on March 14, 2011

° Septimia Dobrescu, employment manager in the Eaop
Commission, article printed in Economics, Octob&r 2006.

19 According to the criteria of the linternationaldaur Office
(ILO - the ILO unemployment rate is the share of ILO
unemployed in the active population. The ILO unesypt are
15-74 year-old people who meet all of the followittgee
conditions: have no job, are available to startkmwithin two
weeks; have been actively seeking a job at any tiomang the
last four weeks.)

Source: County Agency for Employment of Gorj on Fely 28,
2011

The number of registered unemployed, existing atahd of
January 2011 (14737 people) increased during thethmof
February 2011, reaching to 14,771 people, followtimg flow
of inputs and outputs made. Thus, the number ofmpieyed
entering the records of CAE Gorj in February 201ds 664
people, as follows: 861 people through new listi860
unemployment benefit recipients 75%, 501 peopléesteiged as
unpaid unemployed); 803 people by reactivation
unemployment benefit reactivations 75%, 36 unempleyt
benefit reactivations 50%, 681 updates of unpaiempioyed
job applications).

| should mention that out of 1787 unemployed inellidh the
layouts of GTZ (German Company for Technical Coapien),
on the inputs and changes in the reporting montil 8
unemployed are new entrants and 803 updated iretteeds of
CAE GORJ, and 123 are transfers from one categoaptther
(transfer in paid from unpaid graduates, transfarripaid after
expiry of the compensation, etc.). In February 201630
people were removed from the records of CAE Garpugh:
employment: 460 people (185 paid unemployed, 273aich

(86

" The source of data is the statistical HouseholdoLa Force
Survey (HLFS) which is conducted quarterly in aceorce
with the European Parliament and Council Regulatim
577/1998 on the organization of a statistical sanguirvey on
employment in the European Community
12NIS source (labor force balance on January 1, 2010
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The people with higher education are mainly prodid the

Name of | Yearof | Number | No. of No. of “Constantin Brancusi” University of Targu Jiu. Taghlight
curriculum the of employees employees e gegree of integration of young graduates, weosnsider
university | graduates in their their evolution in the last five years based on ékample of
degree with field of the School of Economics and Business Administratlbrve
. degrees expertise | consider a comparative analysis of the number ofiesits
Finance and 2006 70 39 19 enrolled in the university curricula in the perig@06 - 2011,
Banking 2007 115 68 41 we can see a continuous decline in the student atsnbhe
2008 486 192 105 difference becomes significant if we compare thadaenic
2009 211 87 30 year 2010 - 2011 with the academic year 2006 - 2Q@ible
2010 152 103 26 2).
Trade,TotaI 5006 1234 45%9 23211 Table 2. Students' number evolution during 2006 - 2011
Tourism and| 2007 90 59 42 Curricula Dynamics of the students' number
Services | 2008 317 211 101 2006 - | 2007 - | 2008 - | 2009 — | 2010 -
Economy 2009 146 116 45 2007 2008 2009 2010 2011
2010 100 66 19 University | 2549 2686 2154 1941 1651
Total 712 502 238 degree
Accounting 2006 58 22 14 Master's 447 305 733 921 552
and 2007 84 48 29 degree
Management 2008 191 98 53 Doctor's - - - - 8
Information 2009 169 107 48 degree
Systems 2010 68 48 15 Total 2996 2991 2887 2862 2211
Total 570 323 159 Source: Website regarding the school status in 2010
Management__ 2006 49 30 22 The professional insertion in the labor market ofricula
2007 53 20 147 graduates from the School of Economics and Business
2008 125 71 56 Administration, a basic component of “Constantiramrusi”
2009 108 72 38 University of Targu-Jiu, during 2006 - 2010, Felgu2011, is
2010 80 38 13 shown in the following table (Table no. 3).
Total 415 231 143 Table 3. The situation of professional insertion in the labo
2008 14 11 9 . .
2009 o1 o1 6 marketé)];gcur_rlcuIag&adugﬂes from :jhe.Schz%%IGojr’Ez%nllgs
5010 56 3 3 and Business Administration - during
Total 64 55 18 Source: Website regarding the school status in 2010. Tdta dere obtained
Total school period under 2795 1600 779 tbe){eéhheor:(eenure teachers of the school by contactiagh graduate on the
review '

unemployed); outputs from the paid unemployed eaiegas a
result of suspension, termination of monies dubgittases
(161 people); outputs from the unpaid unemployegmy,

unless job maintenance is required (1009 peopld)e T

difference between the 1753 unemployed highlighitedhe

layouts of GTZ on the outputs and changes in tip@rteng

month and 1630 people removed from the recordsAd Gorj

in February 2011, outlined above, represents 123npfoyed
people whose payment periods have expired undelathen

force (transfers from one category to another).February
2011, the categories most affected by unemployraeming
the paid unemployed are: that of people aged 4yedgs, 2679
people out of 8882 paid unemployed, representimgta of
30.16% compared to 2667 people registered in Jark@t0
and that of people aged 30-39 years, 2156 peogl@{2 out
of 8882 paid unemployed) compared to 2075 peoB3ed®6
out of 8861 paid unemployed) registered in JanuBoy. the
unpaid unemployed, the categories most
unemployment are the people aged 40-49 years, phB8fle
(26.85%) followed by the age group between 30-3#ryeId,

1513 people (25.69%). The conduct of the Employment

Program in February 2011 led to the creation anpgl@yment
of 460 jobs, of which 213 for women.

Regarding the distribution of unemployed by edwssgtithe
situation is as follows: higher education - 132¢mployed of
which 807 are women; secondary education: 4711 kathw
2330 are women; of these workers — 8733 (of whigh63are
women).

affected by

We can see that many young people who graduatedyé#air
and last year are unemployed.
This situation is not unique in the county of Gdrhe same
goes for all graduates in the country. Every ybéandreds of
young people receive a graduation degree, whiaif i real
use.
The higher education graduates within the univgrsih
particular, have nowhere to find a job, the vacesmgrovided
to the unemployed by the County Agency for Emplogme
(CAE) of Gorj are generally for those without ediima or
with only secondary education. For example, infitst half of
March 2011, the total of jobs available is 106. éwting to
representatives of CAE Gorj, out of the 106 avadajobs,
seven are for the high school graduates of the pdaMotion;
for those interested there are available two jobsnanager
worker and five jobs of unskilled worker in buildin
demolition, masonry, mosaic, crockery. At the sdime, for
people with higher education only two jobs are kadé, one
of advisor/expert/inspector/trade economist andtaroone of
vehicle engineer.
Following the analysis, the conclusion is: the lkeighducation
graduates are not sought after.
Every week, the list of job vacancies also includésrs for
those with higher education. But many young pedalee lost
hope that they would work in their field of expsdtiand are
satisfied with almost any job. “For the people withcondary
education or vocational qualifications the jobs ikade are:
security agent, baker, bartender, chef, baker, ecdep,
automotive  electrician,  blacksmith-concreter, plemb
locksmith, unskilled worker, pastier, guard, seamgt supply
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service chief, truck driver, electric welder, carfe, tinsmith,
seller, car painter or bricklayer.

Currently, in the county of Gorj there are 16,38®%mployed
and the unemployment rate is 10.89%. As a chanc¢hfse
who would like to work, experience in the field &n

advantage. Employers are looking for young and éspeed
staff, thus refusing to hire young graduates.

The recruitment specialists say that young graduateances
to integrate in the labor market are quite smaNeg that
companies are seeking experienced employees, a@r tydtop
wasting time and money with training the graduatdany

graduates are waiting for CAE Gorj to organizejttefair for

them, but they do not have much hope in it either.

We can see that the unemployment rate is rising thisdis

reflected especially among the youth who allegedity not

meet the job requirements, namely they lack thewkedge,

skills and abilities necessary for the employment.

In recent years, as a counteraction to these shoings,

lifelong learning has become a priority for thelsgbeducation
system. Even if the role of basic formal educatiemains
essential, lifelong learning, together with nonnfiai

education, are coming to customize and developsskdl close
as possible to the market and society requirementshe one
hand, and the learner's skill and soul, on therdthed® The

overarching priority of the “Lifelong Learning Pn@gn” is to

strengthen the contribution of vocational educatiod training
in achieving the Lisbon goal of making the Europ&#rion

“the most competitive knowledge-based economy énvtborld,

capable of sustainable economic growth accomparigd
guantitative and qualitative increase in the numbmr
workplaces and greater social cohestén”

Concerns regarding the change of perception amditly of

knowledge assimilation, together with the acquositiof

knowledge, skills, abilities is quite old and yetwn Thus,
cooperation on the European policies in vocatigtalcation
and training has begun with the adoption of the té/Riaper on
vocational education and training, the chapter tledti
“Teaching and Learning - towards the Society of Wieaige”,

in which the European Union defines itself as hegdowards
a learning society based on acquiring new knowledgd

lifelong learning. The document was published jusfore the
launch in 1996 of the European Year of Lifelong fnéag.

addition, the Erasmus program appeared within tigen
education institutions; among the key objectivegs taid
program included the increase of quality and voluhstudent
and teacher mobility in Europe, multilateral cogiem
between higher education institutions in Europewab as the
increase of transparency and compatibility betwééegher
education and vocational qualifications obtaine&imope.

The European education, vocational training and thyou
programs are managed in Romania by the Nationahé&géor
Community Programs in the Field of Education andatmnal
Training (NACPFEVT) subordinated to the Ministry of
Education and Research. Lifelong learning can taleny
forms; it takes place both inside and outside tlaglitional
education and training systems. The strength célolifg
learning programs is that they place the indivitual
responsibility at the center of learning. It is tteme for non-
formal education, which is a training method withéome
activities of the European lifelong learning progsa
Moreover, the three concepts, formal, informal and-formal,
complement each other in the lifelong learning paogs. In
short, if formal, official education takes placean educational
institution - school, college, etc., and informatlueation
represents the spontaneous or unorganized envirgame
influences, family, group of friends, media etc. dhe
individual, non-formal education personalizes asdedops the
individual's personality, at home, at the workplade
community, and sometimes even at school, formatasin
complements the official curricula with the skillapilities,
knowledge that each individual feels closer togbel. In other
words, formal education creates the base of compies,
skills and knowledge of the individual, after whighcan be
customized by non-formal education, while inforredlication
is much more present than both.

Depending on the specific of each country, it mayec
educational programs that would help in adult étst, basic
education for those who left the formal educatiorstem,
improving life and work skills, and the generaltové.
According to the International Standard Classifarat of
Education (ISCED 1997), approved by UNESCO, nomfir
education programs are not required to follow altsén steps”
type system and may have varying durations. If Jome
European countries non-formal education is a corpbrof

Then in 1997, a Commission communication was issued educational policies, there are states where fivitia on this

entitted “Toward a Europe of Knowledge,” that linkke
lifelong learning objective with the proposals ofograms
regarding vocational education and training du20§0-2006.
In January 2000 the Socrates Il program was ieiiatvhich
started the subprogram Grundtvig aiming at aduiicaton.
And, more recently, in November 2006, the “Lifeldngarning
Program 2007-2013” appeared. This program brougggther
the former Socrates and Leonardo da Vinci progrdme. first

issue come mainly from the private area or NGO wahére
strategies on formal-nonformal-informal relationstare just
beginning to take shape.

In Europe there have been several initiativestistawith the
Lisbon Strategy, which has scored some generaligioms on
overcoming barriers between formal and non-forndalcation,
recognition of non-formal education pattern and
acknowledgment that it increases the chances afig/geople

component of the Lifelong Learning Program was the to develop new skills and find employment. HowevtiBere are

Comenius Program that is addressed to public amndtpr
secondary education institutions (from kindergartenpost
secondary schools) and to all those working in #estor:
pupils, all categories of teachers and local aitiber parents’
associations and NGOs acting in the educationadl.fien

3 The European Commission has gathered its inidation
education and training under one umbrella - Theelbiig
Learning Program. It has four subprograms - Congeiffar
secondary education), Erasmus (for higher
Leonardo da Vinci (for vocational education andnireg) and
Grundtvig (for adult education) - and provides oppoities for
people of any age to study anywhere in Europe

14 Lifelong Learning Program

educgtion

more steps to be done in order to be uniformlyraefiin the
Member States.

In France, for example, extracurricular activitee very well
developed even by the state. In Lithuania, non-&rm
education is seen by authorities as the part whaims
intelligent, creative people, able to come up widasible
solutions and to engage in the public life. Hollaaddo has a
long tradition in this field. Many young peopledarie activities
are conducted in partnership with the school. Rblaas a
national youth strategy for the period 2003-2012¢ aon-
formal education is an important part of it.

In Romania, the concept of non-formal education matsyet
been defined in a formula that is universally ateépand
recognized. However, the activities focusing on eleping
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personal and vocational skills outside the fornrahfework

start to grow significantly, especially among youpgople,

since it is a relatively new issue. In other coustrit is aimed
at all the age groups.

We should not forget that today, societies aredaséh the

consequences of a global financial and economisiscrin

order to improve and sustainably develop the exgsti
economy, the European higher education,
flexible, must take account of the innovation based
integration between education and research ad\alg.

Higher education plays a key role in dealing witlwrent
challenges and promoting the cultural and sociaklbg@ment
of our societies. Lifelong modern learning involhesyuiring
qualifications, expanding the knowledge and undexding,
acquiring new skills and competencies or
development. Successful policies on modern learinictide
basic principles and procedures for recognitionpogvious
studies based on the results, regardless if this,skhowledge
and competencies were acquired through formal,faomal or
informal studies.

The technological developments in recent decadek tha
phenomenon of globalization led institutions anckcsplists
around the world to seek the competencies thayesigren of
the planet needs in order to integrate successfolly the
social life in a "knowledge-based economy that woghsure
economic development, better
cohesion”1.

This research has been also begun in the Europmaiment
especially after the Lisbon European Council
acknowledged education, training and employment aas
integral part of economic and social policies neefter the
economic transformation of Europe into the most aigit

According to the report, the term of competenciefers to a
combination of skills, knowledge, abilities anditatles and
include the willingness to learn in addition to twing how. “
Thus the key competencies include three aspedife of

- personal fulfilment and lifelong development Ifcual
capital): key competencies should enable peoplellmy their
individual goals in life, driven by personal intetg aspirations

dynamic andand desire to continue learning throughout life;

- active citizenship and inclusion (social capitalkey
competencies should enable individuals to partteipin
society as active citizens;

- employment (human capital): each person's aliditgbtain a
decent job in the labor market.

The European society based on knowledge, needsgiicton

personalrealized since the Lisbon European Council in Ma?2€®0,

reflects its wishes by substantiating the EuropBasearch
Area. The main reasons that led to the onset efdtiitude of
Europe in order to create and strengthen a sooietgsearch
and education are the accelerated globalizatimesdarch and

technology and the emergence of new scientific and

technological powers, particularly China and Inditne
arguments of a society where research, educatainjrig and
innovation are motivating factors in meeting theoremmic,
social and environmental goals of the European tnio

The findings on the current status of a knowledasell

jobs and greater IsociaEurope are worrying, although Europe produces ra thi the

world's scientific knowledge and had notable susegsin
technology, medical research, chemistry, aerorauand

in @00 telecommunications. In recent years the Europeaeareh

process made a series of significant steps, asdritreasingly
clear that Europe does not only mean the Euro ahed,of
banks and economy, but it is also a Europe of keadgé. The

knowledge-based economy. Several committees haes be intellectual, social and technical aspects of Earbpve been
formed, in order to develop a European frameworkléfine shaped by its universities, which continue to play
the “new basic skills®. This framework should refer to the fundamental role in their development. Researcborating to

Information and Communications Technology, to
technological culture, foreign languages, entrepueship and
social skilld®. The activity of the working group for key
competencies began in 2001 with the main goal &mtitly
“new skills” and “how” these skills can be bettetegrated
into the curriculum and then maintained and tatligughout
the life. Within this research a particular accesats placed on
disadvantaged groups, those with special needsobkchiop-
out and adult education. In this context, the “cetepcy” term
refers to getting “a degree of integration betweapabilities
and broader social objectives necessary for eadividual’.

the the Bologna Process, may be conceived only astegrad part

of higher education in Europe. An open Europeara a&

higher education offers a great number of benédficia

opportunities. At the same time, respecting ourediity, it
requires continuous efforts to remove barriers tandevelop a
framework for teaching and learning, which wouldhance an
increasingly tighter mobility and cooperation. Téygening of
intergovernmental cooperation and the involvemehnhan-
governmental organizations with competence in tighdr
education area, with a prompt and positive respdnsm
universities was founded by the decision of theoRaan

The Eurydice study considers key competencies as vital for ministers present in 1999, who signed a documeattréiies on

successful participation in the social life. Many these
competencies are defined as generic or transvefmday

should lead to more effective management of thecatitnal

course of each individual, interpersonal and saeiations and
communication and reflect the shift in emphasisnfi@aching
to learning. In the “Progress Report of Working Gyd” from

2003 8 areas of key competencies were established.

15 presidency Conclusions ... Lisbon European Couf8il24
March 2000, paragraph 26.
6 Key Competencies for Lifelong Learning - A Europea

Reference Framework, November 2004, Working Group B

“Key Competencies” Implementation of the “Learnimgd
Training 2010” work program, European Commission

" Key Competencies. Study 5. Eurydice 2002

18 Key Competencies for Lifelong Learning - A Europea

Reference Framework, November 2004, Working Group B

“Key Competencies” Implementation of the “Learnimgd
Training 2010” work program, European Commission

the general principles set forth in the Sorbonnel&ation.
The Bologna Declaration establishes a set of priargets
designed to lead to the achievement of a Europeea af
higher education and to promote the European higthecation
system in the world, the fundamental charter oingles in the
Romanian higher education. The global trends cdgration,
globalization and harmonization of the Europeancatian
system are based on new educational policies riegaitie
approach of education based on skills. Under ticeselitions
the complex of knowledge, skills, attitudes and ewabrs
acquires new meanings, knowledge acquisition reptesy a
constant in the analysis of the personality fororafirocess.

In Romania, the current education law providesftamework
for exercising the fundamental right to lifelonguleing under
the Romanian state authority. The law governs thectire,
functions, organization and operation of the pylgicvate and
confessional national education system. In Arti2lg1) the
vision of the law is to promote an education oeendn values,
creativity, cognitive skills, volitional capabié@s and
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actionable capabilities, fundamental knowledge
knowledge, skills and abilities of direct utility the profession
and in society. The mission of the law is to tratinrough
education, the mental infrastructure of Romaniaciedp, in
line with the new requirements, derived from Roraanstatus
as an EU member country and from the operationhm t
context of globalization and to sustainably gereerhighly
competitive national human resources, able to vedidctively

in today's and future society. The educational lidefathe
Romanian school is the free, full and harmoniougetiment
of human individuality, the formation of autonomous
personality and assumption of a value system thaetessary
for the personal development and fulfilment, for
entrepreneurship development, for active citizertigipation

in the society, for social inclusion and for emptmnt in the
labor market. The state provides the Romanianeciszwith
equal rights of access at all levels and formsegbadary and
higher education and lifelong learning, without ailoym of
discrimination. According to Article 4., of the sanaw, the
main purpose of vocational education and trainihghaldren,
youth and adults is to form competencies, undedstas
multifunctional and transferable set of knowledge,
skills/abilities needed for: personal developmennd a
fulfillment, through the achievement of one's goaislife,
according to one's interests, aspirations andolifgllearning
desire; social integration and active citizen p#ttion in
society; employment and participation in the operatand
development of a sustainable economy; forming aeption
of life, based on humanistic and scientific values, the
national and universal culture and on the intetraltdialogue
stimulation; education in the spirit of dignity,lecance and
respect for human rights and fundamental freedgrmying
sensitivity to human issues, to the civic and merlles and
respect for nature and the natural, social andurllt
environment’.

2. CONCLUSIONS

The formative process issues are extremely broddamplex,
the formation of teaching type professional skilnd
competencies is the essential characteristic of dheent
educational process, the characteristic requiredhbygravity
center shift from the aspect involving the assitidla of
knowledge and information to the applicative one.

The requirements of the new century raised all ¢kerworld
guestions such as: “how long” and “by what methoas we
learning?

Particular attention was given to strengtheningdhpacity of
initial vocational education and training to helpoyide the
future graduates with the necessary skills for eyplent.

We often like to compare ourselves with countrigghviigh-
quality education.

Therefore, it is unacceptable for us not to be ,abl®0 years,
to design an appropriate curriculum for the contetive in.
At the moment universities must assume multiplatidies and
the manner in which they will be able to assumeéhsuailtiple
identities will be crucial for their future succeddniversities
no longer have a clear, distinct and unique missisrin the
Humboldtian model.

Therefore, we believe that universities are notrisis or in a
deadlock, but in a time where they have to boldiyume both
the identity of producing knowledge, and the idgntof

9 Law no. 1/2011, published in Official Gazette 1BI2.

and exploiting knowledge, both the preparation for ti@versity

degree, and that for the master's degreéetc.

Given the “Europe 2020” Strategy that sets ambidtigoals for
smart and sustainable growth, favorable to theugsich, that
must be met during the decade that we go through,special
emphasis on the need for measures to improve thaslef
education with a view to increasing the occupamtgs of the
workforce and to promote social inclusion and altjio
Europe's future prosperity depends largely on dstly, too
many of them still face considerable difficultias terms of
exploiting their potential and their contributiom $ociety; too
many are graduates with insufficient skills or n@lifications,
unable to find jobs and are at risk of social egidn, which in
turn implies high costs for both the individual ath@ society
as a whole. Finding solutions to this situation dlves
achievement of the following objectives

Practical achievement of lifelong learning and rfighi
« Improvement of quality and efficiency of the voocatal
education and training;
« Promotion of equality,
citizenship;
e Stimulation of creativity and innovation, including
entrepreneurship at all levels of vocational edoocatand
training.

social cohesion and active

We should not think that Romania is the only natfaning
such problems. Many Member States face the challenfg
implementation of national strategies and instruiien
regarding lifelong learning, which is consideredesttial to
enable not only young people, but also adults tquiae,
maintain and develop knowledge, skills and compsésn
throughout their careers.

In particular, more flexible learning pathways egquired, that
will allow individuals who are at different stageslife to be
able to make the transition between different swsteof
vocational education and training and between fgrman-
formal and informal learning environments and todide to
attract people who do not fall into the classic igsfudent
pattern.

In the coming years increasingly more jobs will uieq high-
level qualifications, yet the EU has now a smaflercentage
of people with a tertiary education qualificatiom at an
equivalent level, and a smaller percentage of rebees than
its competitors. In addition, the innovation capaacf Europe
will require knowledge-based partnerships and close
connections between the educational, research asthdss
environment to develop the triangle of knowleddewill also
be a way to ensure that those who have jobs reguéilower
qualification level can better adapt to the chaggiemands of
the labor market.

In addition to achieving the personal goals andsiheial and
economic ones, mobility for educational purposey pravide
a useful way to enhance employability and abilityatquire or
develop skills from the vocational, pedagogicahgliistic,
interpersonal and intercultural points of view. Thebility for
educational purposes can contribute to improvimgghality of
educational institutions and the cooperation bebwégem.
Although the policy programs and instruments of Bave
made a significant contribution in this area, thesestill
considerable untapped potential for mobility forueational
purposes, which remains far too often the exceptibhe

% Said Mr. Mircea Miclea (former Minister of Eduaati and
Research)
21 Official Journal of the European Union C 326/9 lsled on
03/12/2010
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opportunities of mobility for educational purposes context
of formal education should be actively encouragedgioups
such as studying young adults, teachers, trainggst@aching
staff.

Young adults should also be able to benefit fronthsu
opportunities in the non-formal and informal leagi
environments. In addition, there should be exploreziv
innovative forms of such mobility, including molyli in
cyberspace and access to this form of mobility khce
expanded, paying particular attention to disadwgedagroups
and gender issues.

Additional efforts are needed to help young peafgal with
the multiple social and economic challenges thegefa
However, in a time of budgetary constraints, gsrasent, such
efforts should focus on optimizing and streamlinipgjicies
and investment objectives by linking them more elpawvith
the “Europe 2020" objectives and with the priostief the
strategic framework “ET 2026

Within the flagship initiative “Youth on the Movetyhich is
part of the basic objectives of “Europe 2020” glites, the
vocational education and training should be takeénm account,
mainly regarding the young graduates.

As regards the specific vocational education aathimng the
following should be pursued:

» promoting the full implementation of integratedaségies
of lifelong learning;

e ensuring the acquisition of key competencies theatrye
individual needs, especially those from disadvaedag
backgrounds, in order to succeed in a knowledgieoc

e increasing participation in tertiary education ots i
equivalent,

* increasing the quality and attractiveness of edocait all
levels, especially in higher education and vocaioand
technical education;

» promoting the benefits of mobility for educational
purposes regarding the increase of knowledge, sskilhd
experience.

As for the youth, in particular, the emphasis stdug placed
on:

the 75% goal with respect to employment, laid ddwrthe
“Europe 2020” Strategy for employment and econogniawth.
Consequently, Romania and other European courdhesld
implement and develop future policy initiatives aiin at
achieving the broad goals of the initiative “Youtin the
Move” in the larger context of “Europe 2020” Strgyeand to
achieve the two main objectives of EU, concernipectically
vocational education and training.

In this process, the close cooperation betweerekited policy
areas at the European level should be ensuredcuiarty
education, youth, social affairs, employment, reseaand
innovation, in order to explore the possibility obmmon
goals, where the more important is to obtain thegpss
achieved in promoting an education whose purposéois
increase employment in the labor market but alsanjorove
life skills in the workplace.
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